Promoting Equality, Tackling
Prejudice and Creating
Positive Change
EqualiTeach Annual Review 2020-21

About us
EqualiTeach is a not-for-profit equality and diversity training organisation providing high
quality, interactive training, support and education on issues of equality, diversity and
inclusion. Our vision is an equal, inclusive and diverse society where everyone is valued
and able to achieve.
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Introduction from the
Directors
Welcome to EqualiTeach’s 2020-2021 Annual Review. This has
been a year marked by change, both in terms of innovation in
EqualiTeach’s training practice and offer, and of social change in the
fight for equality, diversity and inclusion.
The summer of 2020 saw the murder of George Floyd by a police
officer in Minneapolis. This was an event which sparked outrage
and worldwide demands for justice for George and so many
others who have lost their lives due to police brutality and racism.
Emotions were felt deeply across the world, including in the UK,
where schools and organisations were outlining or reaffirming
their commitment to anti-racism practice. At EqualiTeach, we have
helped schools and organisations to put this commitment into
practice, working with more settings than ever before to deliver
whole staff training sessions, review policies and procedures, put
in place equality objectives and action plans, and provide guidance
in setting-up race equality working groups. In February, we
became co-sponsor of the newly-founded APPG on Race Equality
in Education, which aims to advance race equality in the education
sector, support students from minority ethnic backgrounds,
enhance education environments and increase racial diversity in
teaching across the UK.
In March 2021, the kidnap, rape and murder of Sarah Everard sent
shock waves through the political sphere, on social media and
in schools, with many women contributing their experiences of
sexism, sexual harassment and violence to a wider call for action
against such pernicious and pervasive acts. Young people took
to the website Everyone’s Invited to share their past and present
experiences of sexism and sexual harassment in schools. This,
combined with the Black Lives Matter movement and the ongoing
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situation in Israel and Palestine amongst other issues, have
galvanised young people into action this year, causing more and
more students to protest, march and campaign positively on issues
of equality, diversity and inclusion. EqualiTeach has delivered
workshops on critical thinking, gender equality, racism, allyship
and other forms of discrimination in education settings across the
country, as well as hosting Agents for Change events, which equip
young people to become ambassadors for change in their school.

While the coronavirus pandemic took hold of the UK and school
closures, national lockdowns and working from home became
the norm, EqualiTeach continued to innovate to meet the
challenges this posed. Our workshop and training offer
moved online with Zoom and Microsoft Teams training,
e-learning and webinars, and more schools than
ever before have committed to strengthening
and showcasing their equality work through the
Equalities Award.
While this year has seen many tragedies and
challenges, this review gives us an opportunity
to reflect on the fantastic equality work that
has been achieved in the organisations we
have worked with against such a difficult
backdrop and to pay tribute to our dedicated,
passionate and resilient staff team, who have
made such impactful and important work
happen. We look forward to the next year with
renewed vigour, with exciting programmes
of work on the horizon and with an expanding
team to ensure that we continue to inspire and
empower people to create equal, diverse and
inclusive environments for all.

Kate Hollinshead,
Head of Operations

Sarah Soyei,
Head of Strategy and Development
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Online Delivery
In response to the Covid-19 pandemic, and to ensure that our services are diverse and
accessible, EqualiTeach launched its range of online services in May 2020. These include
live online training sessions, an e-Learning platform, activity tutorials which can be
watched on YouTube and pre-recorded workshops for pupils.
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Live Online Staff Training

YouTube Activity Tutorials

Our staff training sessions have been adapted to suit online
delivery via Zoom or Microsoft Teams. Our expert team of
facilitators utilise the various functions including polls and breakout
rooms to ensure an engaging and interactive training experience,
whilst also delivering our high standard of training content.

We are highlighting activities from our range of educational
resources with tutorials recorded and shared on our YouTube
channel. The playlist includes activities exploring stereotypes,
identity, different families and disability, which can all be run either
at home or school, led by family members or teachers.

“The online format worked really well, was easy to engage
with and navigate, moved smoothly, and break out rooms
were good for getting people feeling comfortable to talk. An
effective alternative to face-to-face training.” Staff training

Watch our activity tutorials on YouTube by clicking
or scanning the QR code.

participant

Pre-recorded Workshops

E-learning Courses
EqualiTeach has developed high quality e-learning courses for
participants to access online in their own time.
Courses have been developed by our team of equality experts,
and the range available will continue to grow. Courses feature
interactive quiz elements, alongside video and audio
content and downloadable handouts and resources.
Staff teams accessing e-learning are also
provided with private online discussion forums
to accompany the course. Certificates are
awarded on completion.

“The delivery is clear, very detailed and
has made me much more confident with
how I can appropriately approach any
topics that my children will face. Thank
you” E-learning course participant

109

Our critical thinking workshops for Key Stages two to four have
been adapted into pre-recorded sessions, allowing schools the
flexibility to deliver them at convenient times and with both pupils
working from home and in school.

“It really helped to open up discussions about critical
thinking within the group. Very informative and
suitable for the children. The resources were
amazing. We opted for the pre-recorded version
which allowed year five to go through it over a
few days.” Teacher

online sessions
delivered

Alongside these online services, we continue to
offer face-to-face delivery and our Equalities Award
scheme.
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Creating Critical Thinkers
EqualiTeach continued to deliver our flagship programme of critical thinking workshops and
staff training sessions for schools, funded by the Home Office and Buckinghamshire Police
and Crime Commissioner, to schools in Barking and Dagenham, Brent, Buckinghamshire,
Greenwich, Hammersmith and Fulham, Kensington and Chelsea, Lambeth, Redbridge,
Southwark and Tower Hamlets.
Overall, despite three national lockdowns and school closures, our workshops were
delivered to 12,689 young people, with 352 staff members attending training sessions.

Delivery Formats
Face-to-Face
Workshops and training are delivered in line with health and safety guidance and our
own robust risk assessment. Sessions include interactive activities and whole group
discussions with accompanying resources tailored to each of the group’s needs.
Online Staff Training
Staff training sessions can be delivered online via Zoom and Microsoft Teams. Sessions are
participatory and interactive environments where participants feel safe to contribute and share
their ideas and concerns, including a variety of small group and whole group activities and
discussions, complemented by PowerPoint, video and audio.
Pre-recorded Workshops
Workshops have been pre-recorded, narrated by one of EqualiTeach’s expert facilitators with
accompanying video clips and visuals to guide pupils through the learning, with activities and
opportunities for reflection included.
Sessions can be completed by young people at home or at school and EqualiTeach provides
teachers’ guidance to help support pupils with the logistics and content of the sessions where
required.
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12,689
young people
took part in our
Critical Thinking
Programmes

Think! workshops explore stereotypes,

allowing young people to drive discussions by bringing
their own ideas and opinions. The workshop highlights
the harm of stereotypes and misinformation,
providing young people with the skills and confidence
to recognise and challenge fake news and prejudice.

Rethink! workshops follow on from Think!,

building on the learning and continuing to develop
young people’s critical thinking skills. The workshops
explore opinions and how these can change and grow
through discovering new information and listening to
the views of others. Young people dissect examples
of false information to recognise common techniques
used, and then consider the ways that fake news can
have a harmful impact in peoples day-to-day lives at
school and beyond!

Second Thoughts! workshops tackle

common stereotypes about different groups,
exploring the narratives often shown in the news
and on social media, and considering the harm these
stereotypes can cause. Young people are encouraged
to consider the facts to unpick media bias and
examples of propaganda and conspiracy theories to
understand the ways in which information can be
changed and manipulated for a cause. Finally, the
workshops explore how extremist narratives use
misinformation and disinformation to target young
people and how young people can keep themselves
safe from these harms. Young people are given the
opportunity to consider ways to campaign for change
on issues they care about in positive, non-violent
ways.

Staff Training sessions offered within this programme include:

Working with Young People on Controversial
Issues, a session designed to explore the importance o f opening 

up discussions on topical and controversial issues with young people
and to equip teachers with the tools and confidence to facilitate
these conversations safely and effectively.

Preventing Extremism: Understanding
Teachers’ Duties, which explores the key legislation placed

in schools regarding safeguarding young people against extremism,
highlights some of the risk factors
associated with radicalisation and
shares information about some
of the current extremist
movements that pose a threat
to young people in the UK.

92%

  “Today I learned media
may be exaggerated and
biased, and the importance
of fact-checking and finding
the sources that information
comes from” Pupil, Think!
workshop participant

of teachers rated our
‘Working with Young
People on Controversial
Issues’ training session
as ‘very good’ or
‘excellent’

Watch our ‘Voyage to Mars’ activity tutorial on YouTube
which explores and challenges stereotypes. To watch, click
or scan the QR code.
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Race Equality
The murder of George Floyd in May 2020 catapulted the Black Lives Matter movement
into the mainstream.
Anti-racism protestors in Bristol tore down the statue of Edward Colston due to his
prominence in the 17th century slave trade. Other statues across the UK were also
taken down or defaced, sparking a debate about how we interact and engage with our
history and the role that statues play in this.1
Within education, schools were inundated with letters, e-mails and requests for
meetings as pupils, ex-pupils and staff shared their experiences of discrimination and
exclusion. This outpouring forced many organisations to reflect on their practice and
recognise the need to take active steps to promote race equality and tackle racism
within their settings.
EqualiTeach’s workshops and training sessions have afforded participants the
opportunity to explore issues of racism in a safe and supportive setting, allowing people
to share questions, concerns and opinions and develop solutions to create positive
change.
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Reject Racism: Fenland
District
EqualiTeach worked with pupils and staff in schools across the
Fenland District of Cambridgeshire, with the aim of allowing
young people to learn about the harms of racism and what to
do if they witness or experience it, whilst also equipping staff to
support their pupils by understanding their role in responding
to racist incidents.
This was done through a day of workshops with pupils, where
they explored what racism means, considered what to do
should they witness racism and developed ideas to tackle
racism within school. It was clear from the workshops just
how vital it is that schools create safe spaces for pupils to
explore issues of race and racism, with a number of young
people asking if EqualiTeach could return to deliver further
workshops on the topic!
Accompanying the workshops was a staff
training session which equipped participants
to successfully engage colleagues in
conversation on racism, challenge racist
behaviours and understand their legal
duties.
Funded by the Cambridgeshire
Community Foundation

100%

of staff said the
training improved
their understanding
of how to tackle
racism

  “An excellent piece of training - really made me
think.” Reject Racism participant
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APPG Race Equality in
Education
Our work in anti-racism has been bolstered by becoming co-sponsors
for the All-Party Parliamentary Group (APPG) for Race Equality in
Education. This cross-party group proactively works with MPs, Peers and
Government Ministers to inform policy-making and enact race equality
amendments.

“Our aim is to support children and students
from ethnic minority backgrounds to enhance
education environments, and to increase racial
diversity in teaching across the UK.” APPG

for Race Equality in Education

To date, the APPG for Race Equality in
Education has held two online public events,
bringing together stakeholders to share
insights, experiences and to suggest ways
forward. The first focussed on racial inequalities
in school disciplines and exclusions and the
second was a commemoration for Windrush Day
and addressed the need to diversify curricula.

Learn more about the APPG for Race Equality in
Education by clicking or scanning the QR code.
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Race Equality
Training and
Workshops
We worked with education settings and
organisations to deliver bespoke, interactive
training for adults and workshops for young
people. The sessions empowered individuals
to challenge racism and to identify and
overcome barriers to promoting race
equality in their spaces.

  “It was FANTASTIC! So thought
provoking, fun, informative and
made me go and do further
research on the issue and reflect
on my own position and practice.
I could not highly recommend this
training enough for ALL!” London Youth

Leader

  “I learnt a wider range of both personal
and systemic forms of racism to broaden
my knowledge on the issue.” Year 11 pupil, St
Clement Danes School

Race Equality
Resources

EqualiTeach has collated a list of resources,
blogs, books and organisations that can support
anti-racism learning; a collection which will
continue to grow. The list includes resources on
understanding privilege and on discussing issues
of racism with young people.
Download our ‘Reject Racism’ resources list by
clicking or scanning the QR code.

95%

of young black British
people have witnessed racist
language in education.
Teacher perceptions are
seen as the biggest barrier
to educational success.2
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Gender Equality
This year saw more and more women contributing their experiences of sexism, sexual
harassment and violence. Concerns were heightened after the murder of Sarah Everard
on the 3rd March 2021, with vigils and protests erupting throughout the UK.
In June 2020 a student launched the website ‘Everyone’s Invited,’ a platform for students
to anonymously share their experiences of sexual harassment and assault in schools.
The website now carries thousands of victims’ testimonies, and led to the launch of a
helpline and immediate review into sexual abuse in schools by the government.
In response to the issues and concerns raised this year, EqualiTeach has provided
workshops, training, resources, advice and guidance on promoting gender equality and
tackling sexism and sexual harassment.
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One-to-One
Interventions
Outside
the Box
Workshops

Outside the Box workshops are tailored
to age and ability from year three to year
13.
Workshops use interactive activities to
discuss topics including gender stereotypes
and their harm, the impact of sexist
language and sexism, and how we can take
positive steps to tackle sexism and sexual
harassment in our schools and beyond.

As part of the tailored support we offer, EqualiTeach
conducts one-to-one sessions for staff who would
benefit from having a private, honest space to
explore their ideas around equality, unpack the
significance of their language and enhance their
understanding of the impact of behaviour and
language on others, in order to move forward
and contribute to creating safer and
more inclusive settings.
We have conducted a number
of these sessions over the last
year focusing on different
equality topics including
considering gender
equality and sexist
language. The sessions
were well-received,
with further work in the
pipeline.
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Gender Equality
Resources
YouTube Tutorial
Our ‘Space Invaders’ activity for Key Stage two has been recorded
as one of our YouTube tutorials this year, explaining how to carry
out the activity at home or school to discuss gender stereotypes
and develop young people’s critical thinking skills.

Watch the ‘Space Invaders’ activity tutorial on
YouTube by clicking or scanning the QR code.

Guidance and Lesson Plans
Our resource ‘Outside the Box’ provides information, guidance and
lesson plans for schools on promoting gender equality and tackling
sexism and sexual harassment. The guidance includes considering
the school environment, auditing the curriculum, exploring
gendered language, and lesson plans tailored for Key Stages two to
five on topics such as gender stereotypes, sexism and consent.

Download our Outside the Box resource by
clicking or scanning the QR code.
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51,000

allegations of sexual
harassment and abuse
from students at schools,
have been reported
since June 2020 through
the Everyone’s Invited
website3

Blog: Enough is
Enough
Published March 2021, written by Kate Hollinshead
“According to a 2021 survey from UN Women UK, 97% of
women aged between 18 and 24 said that they had been
sexually harassed and 80% of all women of all ages
said they had experienced sexual harassment in public
spaces.
Such a normalisation of sexism and sexual harassment
can disguise the true prevalence of behaviours.
Sometimes, experiences may simply go unnoticed
by targets as behaviours can be so normalised or
the expectation that someone will take a complaint
seriously is so low…
Whole school education on sexism and sexual
harassment is vital to prevent incidents occurring again.
This should be comprehensive and woven not just into the
PSHE and citizenship curriculum for each year group, but
opportunities should be taken throughout the curriculum;
in English, RE, History and beyond to highlight and interrogate
stereotypes, sexism and sexual harassment within the taught
content…
The focus needs to be on re-educating people away from sexism
and sexual harassment and reforming schemes of work in schools
to begin discussions from an early age. Not doing so does a
disservice to men, women, everyone. Instead, we want to create a
society where everyone feels safe, valued and able to succeed.”

Read the full blog and download recommended resources
by clicking or scanning the QR code.
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LGBT+ Equality
2020 saw heated and hostile discussions around trans rights, with the author JK Rowling
amongst a host of voices widely criticised for anti-trans views. The charity Mermaids
wrote an open letter to JK Rowling, which tackles some of the common myths and
misconceptions often fuelling transphobic attitudes.
As well as the detrimental impact of facing transphobia from public figures on social
media and in mainstream media stories, the pandemic and subsequent lockdowns also
had a substantial effect on many LGBT+ people, with many spending lockdown confined
with families who were unsupportive or hostile.4
EqualiTeach continues to unequivocally support the rights of LGBT+ people
to live free from discrimination and abuse and stands in solidarity with
those experiencing homophobia, biphobia and transphobia.
Read Mermaids open
EqualiTeach’s Free To Be resource is designed to help schools
embed LGBT+ equality and tackle homophobic, biphobic and
transphobic (HBT) bullying. Workshops and tutorials are also
available allowing young people to explore LGB (lesbian, gay and
bisexual) identities and diversity in families.
18

letter response to
JK Rowling’s blog by
clicking or scanning
the QR code.

Diverse Educators
Conference
In January 2020 EqualiTeach was delighted to
participate in a discussion on diverse curricula at
a virtual panel event hosted by Diverse Educators
(#DiverseEd). We shared tips and strategies to
successfully promote LGBT+ equality in schools
based on learnings from our Free to Be project,
which worked with 30 primary
schools to embed LGBT+
equality.
#DiverseEd is a
grassroots community
of educational and
equality experts.
Watch this event
and others you
may have missed
by clicking or
scanning the QR
code.

97%

of LGB pupils report
regularly hearing
homophobic
language in school5

Free to Be

Following our successful year-long programme
working with primary schools across London
to embed LGBT+ equality, we released our
educational resource ‘Free to Be: promoting
LGBT+ equality and tackling homophobic,
biphobic and transphobic bullying in primary
schools.’ A comprehensive guide to ensuring
a whole school approach to LGBT+ equality,
with auditing tools, answers to frequently
asked questions including around appropriate
terminology, and guidance on reviewing
and developing an inclusive curriculum.
Downloaded our Free to Be resource by
clicking or scanning the QR code.
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Celebrating Different
Families
Our Celebrating Different Families workshops for seven to
11 year-olds continue to be a popular choice for opening up
discussions with young people around LGB identities and
exploring the great diversity we see in families.
The workshops allow young people to consider what makes a
family, recognising that all families will be different, but all are
equally special and important. It defines the terms gay, lesbian
and bisexual, and explores what young people can do to make
sure people are treated fairly and kindly in their schools and
classrooms.

“The children absolutely loved the workshops, they were engaged
and the content provoked some real insightful discussions regarding
sensitive topics within a safe space which Yuki promoted.
The children were enthusiastic about the group activities and the
questions/statements and resources used were of a high standard
and challenged misconceptions without imposing a particular
ideology or viewpoint.” Teacher

Watch our ‘What Makes a Family’ activity tutorial on
YouTube which explores the differences in families. To
watch, click or scan the QR code.
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Pop ’n’ Olly Partnership
This year we’ve been really pleased to connect and start a partnership with Pop ’n’ Olly, an
LGBT+ equality educational resource. Their videos and books are used in primary schools
across the UK, and beyond.
Created by Olly Pike, Pop ’n’ Olly ‘usualises’ different types of people, particularly those who
may be LGBT+, and ultimately aims to combat homo-, bi- and transphobia before it can even
begin.
Their books and posters tell a range of stories, introducing LGBT+ identities and exploring
issues of equality, diversity and acceptance.
Our partnership means that you can access these great books and resources, whilst also supporting EqualiTeach’s work. Enter code
EQUALITEACH at the Pop’n’Olly checkout for 10% off.

Browse through Pop ‘n’ Olly books and resources
by clicking or scanning the QR code. Enter
EQUALITEACH at checkout for 10% off.
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Taking an Intersectional
Approach
The recent Edurio report on equality, diversity and inclusion in schools highlighted
that 7 in 10 staff feel that everyone is treated equally, with white people, men and
those without a disability feeling more positive than their peers.6 This highlights the
importance of consulting with staff and exploring the barriers that may exist for those
with different backgrounds and identities.
Whilst each area of equality has its own nuances, and understanding these is vital to
creating positive change, different equality areas cannot only be considered in isolation.
We all have complex identities and discrimination is often intersectional, with the
potential for prejudice to be targeted towards multiple aspects of identity. To truly
create equal and inclusive settings, organisations need to be looking at all areas of
equality, how these interact and how barriers to inclusion can be removed.
EqualiTeach supports schools and workplaces to audit their practice and implement
effective action plans to create change.
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Equalities Award
Throughout the year, we continued to provide support to
schools through our Equalities Award scheme.
The Equalities Award is an online auditing tool providing
schools with an opportunity to review, benchmark and
showcase their work on equality, diversity and inclusion.
It is a collaborative model and, rather than a formal
assessment visit which schools can pass or fail, we conduct
a learning walk at the start of the programme and assign
an EqualiTeach representative to work with the school
over an 18 month period, to support them to improve on
areas of weakness and reach the required benchmarks.
The Equalities Award looks at the whole school approach
to all aspects of equality, ensuring that it is embedded
throughout all aspects of school life. With three levels,
schools can build upon their commitment to equality over
time and continue to strengthen their
approach.

59

  “It is an excellent way
to complete an audit of
where you are on equalities
Equalities Award
in your school. When you
sign-ups
achieve the award, it is a
great signpost to pupils,
parents, prospective parents
and the wider community.
The EqualiTeach connection has
also opened up useful teaching resources and training
opportunities.”Equalities Award participant

  “Working towards an Equalities Award has made the most
incredible difference to the school, it has a different feel
about it. People have noticed and commented on how positive
the school is.” Specialist Teacher, Paddock School

To find out about the Equalities Award, click or
scan the QR code.
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Staff Training
This year has seen a varied programme of staff training
delivery, including a range of sessions covering all areas of
equality. Our tailored approach means that each session
was adapted to the desired outcomes for each organisation,
with varied content, resources and delivery styles to suit the
different requirements.

Our Approach to Training
All training is bespoke: To ensure that training is tailored to
the school or organisation’s needs, our team will work with
settings to:
•

Hold an initial meeting and conduct a learning walk to
learn about the setting

•

Understand the school or organisation’s policies and
procedures

•

Distribute pre-training questionnaires to participants

We create a safe space in which people can raise
concerns: We adopt a non-judgemental, non-confrontational,
open and honest approach. Participants are actively
encouraged to bring forward questions and concerns which
are addressed throughout the session.
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National Centre for Circus Arts
From December 2020 to March 2021, seven separate equality training
sessions, each lasting two hours, were delivered online via Zoom to
employees and trustees of the National Centre for Circus Arts (NCCA).
EqualiTeach worked with the NCCA to tailor content, ensuring that it was
evidence-based, practical and relevant to the circus arts sector.
Separate sessions were held for teaching staff, trustees and
administrative staff, with the content tailored further to meet the needs
of each group.
All three groups explored the common barriers that can prevent
institutions and individuals from successfully promoting equality,
diversity and inclusion, including unconscious bias and privilege and how
to overcome them, sharing evidence of the areas in which the circus arts
industry lacks equality and diversity and the impact this can have.
Sessions also covered topics including considering appropriate and
inappropriate terminology, exploring techniques to embed equality,
diversity and inclusion into their practice, discussing the best short-term
and long-term approaches to responding to prejudice using case study
examples, and reflecting on their current practice to action plan areas for
development.
The evaluation showed that delegates engaged well with the content and
that the aims were successfully met.
•

Our training is lively and interactive: The training includes
engaging activities and discussions, providing opportunities
for people to reflect, work through solutions and develop
proactive approaches to create change.

100% of delegates found the training to be good, very good or
excellent

•

100% of delegates felt the training had somewhat improved,
improved or greatly improved their understanding of equality,
diversity and inclusion

Our training is practical: Our overarching aim is to inspire
people to further develop their understanding after our
intervention has ended and to implement their learning in
practice.

“Excellent training! In all the years I’ve worked in the circus, this
was the first time that an external trainer had tailored their
content to talk specifically about the circus.”

Partnership with
Islington Council
Our partnership with Islington Council continued, working flexibly
with schools around the varying restrictions due to the Covid-19
pandemic. The funding allowed us to work with schools to
determine the most effective intervention, rather than taking a
one-size-fits-all approach. Schools had a range of equality topics to
choose from depending on which was deemed to be most relevant
and useful for their cohort of students.
We delivered 40 equality workshops and six staff training sessions
to schools in Islington.
Workshops delivered included:
•

Reject Racism (read more on page 11)

•

Outside the Box (read more on page 15)

•

Celebrating Different Families (read more on page 20)

•

All Inclusive
In this workshop, young people explore disability, understanding
the different forms it can take, that it is not always visible,
and thinking about how to ensure people with disabilities are
included and can access opportunities and activities.

•

Home from Home
In Home from Home, young people explore migration, learn the
definitions of key terms such as immigrant and refugee, and
consider the reasons why someone might become an immigrant
or refugee. Young people develop empathy by thinking about
ways that they can ensure new arrivals, regardless of their
journeys or countries of origin, can be made to feel welcome.

“A lovely lesson. Good communication and organisation
both before and during the workshop” Teacher

Watch our ‘Who’s Who?’ activity tutorial on YouTube
which explores more about disability. To watch click
or scan the QR code.
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Bespoke Workplace
Support
Research in 2020 by the global HR and payroll firm ADP shows that over a quarter of
UK workers have experienced discrimination. Worse still, less than a third (32%) would
feel comfortable raising a claim if it occurred.7 EqualiTeach works with organisations
to develop bespoke solutions to help improve their equality, diversity and inclusion
practices.
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Supporting businesses
to create an inclusive
culture
EqualiTeach has continued to grow its portfolio of work
supporting workplaces to create inclusive cultures and
embed equality throughout their practices. Embracing
and engaging with diversity and inclusion in the
workplace fosters a working environment that is
supportive, creative and brimming with ideas, as varied
perspectives are brought together and each individual
is able to thrive.
To plan our services and offer a tailored, effective
package, we need to get to know each business, its
culture and people. This is often carried out as an initial
audit that will determine our approach.
Our support can include community consultation,
developing clear objectives, action plans and reviewing
policies and procedures.
We want to bring about positive change in working
environments that will benefit everyone, including
all staff, managers and directors. We can provide
high quality training in subjects of diversity and
inclusion for staff at all levels of the organisation,
and gather reactions, responses and results,
allowing us to review the impact of our work, and
provide easy to understand reports.

685

employees have
participated in our
workplace training
programmes
27

The Baytree Centre
The Baytree Centre is a social inclusion charity for women
and girls based in Brixton, London. The Centre approached
us to help them with their equality, diversity and inclusion
work. They wanted to ensure that the Centre was a safe
place for everyone to work and that their processes for
reporting discrimination, harassment and bullying
were robust and effective. We carried out training
with the whole staff team, as well as worked with
the HR department to streamline, strengthen
and create policies for the Centre, including
their Complaints, Whistleblowing, Equality and
Dignity at Work Policies. EqualiTeach and the
Baytree Centre worked together to audit their
existing practices to identify their strengths
and weaknesses, creating an action plan to
provide a foundation for their work moving
forward.

Thank you! Managed skillfully, providing
us with lots of tools to move
forward.”Staff, The Baytree Centre

16

organisations
supported
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Investing in the
Future

EqualiTeach is committed to a vision of an equal,
inclusive and productive society where everyone
is valued and able to achieve their full potential.
To make our work in education settings as
accessible as possible, 10% of the funds from
our workplace contracts will contribute towards
providing free workshops to young people,
so our clients can feel comfortable
in the knowledge that their
own diversity and inclusion
journeys are supporting
the development of equal
and inclusive school
environments, and
empowering the next
generation!
To read how
workplaces can make
a positive difference
by partnering with
EqualiTeach, click or
scan the QR code.
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Next Steps
EqualiTeach is already preparing for another year of exciting projects, partnerships and
new resources. We are thrilled to have secured some exciting new funding streams and
contracts and, with our growing team, we will be expanding our range of educational
materials and developing new services. As coronavirus restrictions ease, we are planning
to deliver a blended approach of face-to-face and online workshops and training sessions
with schools and organisations across the UK.
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Equally Safe: AntiBullying Programme
EqualiTeach is delighted to have been awarded funding from
the Department for Education to launch a new and expansive
anti-bullying programme.
Equally Safe will see us working with schools through their
Multi-Academy Trusts and Local Authorities, to create support
networks who are embedding best practice approaches to
creating equal and inclusive schools and tackling identity-based
bullying, and who will continue building and sharing this practice
after the intervention has ended.
The programme involves a varied and exciting mix of interventions
including our Agents for Change work with young people, policy review
and consultancy and bespoke staff training. The first cohort of schools
will begin working with us in September 2021.
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Surrey County
Council

EqualiTeach are pleased to be working with Surrey
County Council to roll out organisation-wide training
on unconscious bias, and consultation to identify
areas of strength and opportunities
for improvement in the Council’s
approach to equality,
diversity and inclusion.
This programme of
work will begin in
May 2021 and
will continue
throughout the
year.

Enterprise
Development
Programme

EqualiTeach is keen to grow and develop our
Equalities Award scheme to open up support
to a wider range of schools. We will begin
working on these developments with the expert
support of Equally Ours as part of their Enterprise
Development Programme. We are excited to see
how the Award will grow with the expertise and
support from this programme!
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Responding to
Emerging Issues

We’re Growing
With our training, consultancy services and Equalities Award
becoming increasingly popular, we are delighted to be growing our
EqualiTeach team. Welcome to Jenna, Loushaé and Saira.

EqualiTeach will be continuing to work towards our vision
of an equal, inclusive and diverse society where everyone
is valued and able to achieve. Our work covers all aspects
of equality, recognising the often intersectional nature of
inequality and discrimination, whilst also responding to
issues as they emerge.

If you would like to work with us, take a look at our
opportunities by clicking or scanning the QR code.
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We are also ready to support schools and parents and
carers to navigate questions and conversations that may
arise regarding refugees and asylum seekers, with our
‘Home from Home’ workshops, focussed on developing
understanding and empathy amongst young people.

t

2020-2021 saw a lot of our work focussing on race, gender
and sexual orientation, with much of that work continuing
into this next year. We can already see that moving forward
there’s likely to be some much needed focus and attention
on ensuring disability equality and accessibility. We are
currently in the process of strengthening and updating our
resources which support schools and workplaces to ensure
that they are not only accessible, but also welcoming and
supportive environments for disabled people.

Lo u s

Whatever this year may bring, we will be on hand to provide
tailored, non-judgemental advice, guidance, support and
training to schools and organisations throughout the
country. Get in touch to discuss how we can support you by
emailing enquiries@equaliteach.co.uk.
Saira
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Staff & Advisory Board
2020-2021
Staff
Sarah Soyei Head of Strategy and Development
Kate Hollinshead Head of Operations
Claire Currington Operations Manager
Rachel Elgy Business Development Manager
Jennifer Johnson Education Manager
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Sheza Afzal Partnerships Manager

Advisory Board

Annie Miller Senior Education, Training & Strategy Officer

Dr David Landon Cole Advisory Board Chair

Laura Bradnam Education, Training and Strategy Officer

Lucy Goodyear Advisory Board Secretary

Matthew Barnes-Smith Youth Education Officer

Lila Begum Advisory Board Member

Olga Nasiridou Youth Education Officer

Joella Hazel Advisory Board Member

Yuki Hazlewood Youth Education Officer

Paul Mortimer Advisory Board Member

Nasreen D’Agostino Youth Education Officer

Cameron Paul Advisory Board Member

Georgina Manning Programme Support Officer

Professor David Tweats Advisory Board Member

Sources

https://www.bbc.co.uk/news/uk-52954305

1

https://www.weforum.org/agenda/2020/11/racismunited-kingdom-schools-black-children-inequality/

2

https://www.independent.co.uk/news/
education/education-news/everyones-invitedschool-sexual-abuse-what-b1824332.html

3

https://www.theguardian.com/world/2020/
aug/05/i-had-to-hide-myself-again-young-lgbtpeople-on-their-life-in-uk-lockdown)

4

http://the-classroom.org.uk/lgbt-101/
homophobic-transphobic-bullying/the-facts/
5

https://home.edurio.com/edi-report

6

Thank you

https://uk.adp.com/about-adp/
press-centre/2020-08-25-workplacediscrimination-is-widespread.aspx

7

to everyone who
has worked with us
and supported our
work in 2020-2021
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EqualiTeach CIC
Suite 11, Davey House
31A St Neots Road
Eaton Ford
St. Neots
Cambridgeshire
PE19 7BA
01480 470660
enquiries@equaliteach.co.uk
www

www.equaliteach.co.uk

Look out for us on social media!
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